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Important

The H-1B quota for fiscal year
2008 was filled on April 2,
2007, the first day on which
filings were accepted by the
United States Citizenship and
Immigration Services
("USCIS"). Over 120,000
petitions were received by
USCIS for 65,000 visas.

Pursuant to federal regula­
tions, all of the H-1B peti­
tions received on the first two

days for filing, April 2nd and
3rd were placed into a ran­
dom lottery.

In each fiscal year, the first
20,000 cases which are filed
for beneficiaries who received

a Masters Degree or higher
from a United States educa­

tional institution are exempt

from the quota. The Master's
exemption quota did not fill
up until April 30, 2007.

The fact that the H-1B quota
was filled on the first day for
filings underscores the need
for Congress to allocate more

numbers to the H-1B quota.
The demand for professional
employees exceeds the avail­
ability of U.S. workers. For
those petitioners who filed

timely but whose petitions do
not get chosen in the lottery,
it will be another year before
they can file a new H-1B peti­
tion unless Congress provides
additional quota numbers for
the upcoming fiscal year.

FISCAL YEAR

2008 H-IB

QUOTA FACTS

·65,000 H-IB visasavailable
each fiscalyear

• 20,000 additional H-IB visas
available for foreignnationals
with a Masters degreefrom a
United States institution

• Fiscalyear runs from October
1st through September 30th

• The first day for filingpeti­
tions for H-IB visas for the

2008 FiscalYearwas April2,
2007

• FiscalYear2008 quota was
filled on the first day that filings
were accepted.

Web Sites:
Prepared for an Immigration Audit?

• United States Citizen­

ship & Immigration
Service­

www.uscis.gov

• Department of Labor­

Foreign Labor Certifi­
cations-

www. foreignlaborcert

.doleta.gov

• Department of State­
Travel and Consulate

Information­

www.travel.state.gov

Are your I-gs for your em­
ployees properly filled out
and documented?

Do you have any H-1B for­

eign national employees? If
so, is your LCA documenta­
tion file complete?

Have you done a PERM case
for a foreign national em-

ployee? If so, do you have all
the appropriate recruitment
documentation?

Our office can conduct a

quality control audit for you
to ascertain whether your
personnel files are properly
documented. Let us audit

you before the United States
Citizenship and Immigration

Services does. Remember

that not only can monetary
fines be imposed for failure
to have the proper immigra­
tion documentation but the

employer can also be prohib­
ited from obtaining employ­
ment based visas for up to
three years.




